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25X1A NOTICE
REASSIGNMENT

AGENAY..LIDE REASSIONMENT ACTIVITY |
Rosciscion: CIA Na{-,j_ce_ | 25X1A

1. The following procedures will te spplied to affect the reassiga.-
ment within the Agency of persommel, otherwise satlsfactory, wﬁjzo are
excoss to the requiremenss of a particular Componsr . Procedu:éz‘es for
terminating personnel considered unsatlsfactory are contained f_n

ropstovon (R

2. ‘The Chief of %he appropriste Major Component [the Deputy Dirvectovs

25X1A

(Plans), (Intelligenc:), and (Administrztion}, the Director of’ Tradming,
the Agsistant Director for Communications end the Lssistant Dii'actnr fer
Personnsl/ will be responsible for first endeavorir; to arrange a suitablas
reassigrmaat within bis organizational Component oi an individﬁal vho,
because of changed requirements, is no longer required by s gsarticular
Component. In this eadsavor the Flacement and Utilization Divfiaion of
the Office of Persornsl will actively assist and ccunsel tho oii"'ﬁce o
offices concernéd, L poriod of not more than 90 diys will be devoted to
this effort.

30 If the Chief of a Yajor Componcrt, as indiczbted in the preceding

1l
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paragraph, 1s unable to effect a sultable reassignrent within hls Component
~ for an individual eonsidered excvess to a particular office in *ébhat Com-
~ ponent, he will then officially advise tha Office 3:5‘ Pe:zﬂsonnfalé in writing
of the overage gnd w:11 tentatively nominabe an individuel in tha affectod
grade and position cotegory for an Agency-wide reassimmment eai‘%‘ort. In
nominating the individual, the Chief of tho Major Component cozzmeme?d
| - will consider such fectors as the length of the individusl's CIA servies,
his relative standing in relation to veteran preferense and years of
~ oreditable Federal service (civilian and miiltery combined), the perscnal
= ﬁréference of the incividual, and the long-range ciresy capabilities of

the individual to the Componient processing the ovaraga,

‘4. The Office of Perscrmel will stternph to effsct sultable raassim-
ment elsewhers in the Agency. Primary consideraticn will be g:‘{_.ven.-_to
placing the individusl in a T/0 vacancy sgainst which no a.ppl:_l.czzant has
been assigned, or in a T/0 position against which es :in--procesa} api)licant
is assigned. If necesssry, specific trzining chall be provideﬁl when
there is reasonsble expectancy that such training v471l qualify the indie
vidual for another assignment in an allied or different line oi: worke I

 suph cases, the Assisiant Director for Parsonnel wiil participéte with tha
head of the Carser Se-vice and the Directcr of Traiaing in ezstéblish‘l.ng
a training progran which will be consistent with ths educas ion, exporisnca,
and estimated work ‘poi;antial of sach indlvidual concerned. .
5. I the abova steps do not result in a suitable placerﬁant, the
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Office of Persomnel will then refer the mstter to an Agency Reassigmuent
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Board which shall be :cmposed of the foilowing:
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The’ Assistant Uirector for Personnel shall recommerd %o the Board 'rzh&t
he considers to be the most appropriate weassigmmert that will result
in the elimination of the excaess involved, withoat regard necessarﬂ.y to
the nominated individual. The Component of present assignment and the
Component, to which reassignment is recommanded, will have vo vote _in
determining whether the reassignment should be efferteds If the Board
votes in favor of the recommended reassignment, the office to waich re-

agsigmment is proposed will be expected to promptly initiate a Req@xefxt

votes negatively on tie recormendation, and is unable to act favorable

on an alternative solution, the matter will be referied %o the Dephty

Aggigtent Director for Perscrnel - Chairmon

Represeatative of the Deputy Director (Administration)

Representatite of the Dsputy Director (Intelligence)

Fopresentative of the Deputy Divector {Plans)

Representative of the Assistent Director for Commui-

cations

Représentative of the Director of Trrining

Director of Central Iutelligence for review and decision.
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. .for Personnel Action {SF-32) to effect the reassismuents If the Board
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“6. In the evont the steps set forth in the preceding paragraphs

““do not result in & saitable placement, the Office of Personnel will deler-
mine the individual having the lowest reteation standing in sccordance
wi'bh Pederal reg‘ﬂ.é’c.rions in the competitive level in which the oversge

avoss. The record of the individual thus selected will be f.‘orwardeid to

““¥he Deputy Dirsctor of Central Intelligenée for a dJecision on termi.inaticm,

FOR THE DIRECTOR OF CENIRAL INTELIIGENCE:

Y h i
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